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No 

9 out of 12 federal states named examples of good practice, 

see annex 2 to this report. 

Limited benefit, had to be adapted to national  

conditions. 

Useful as basis to develop own tools. 

Useful as basis to develop own flyer. 

Useful for gathering informations and learning more 

about health and safety in other european countries. 

Assessment of instruction for action and inspection tools: 

 Very useful and helpful: 27% 

 Partially useful and helpful: 63% 

 Not really useful and helpful: 10% 

We didn‘t ask for the employers‘ experiences, but labour 

inspectors judged about employers acceptance: 

 High acceptance: 65% 

 Middle acceptance: 28% 

 Low acceptance:7% 
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------------------------------------------------------------------ 

During Joint German Occupational Safety and Health Strategy from 2008-2012 

about 2500 enterprises of the health care sector were inspected. Psycho-social risks 

were emphasized during the interview with the employer (see annex no. 3). 
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Conclusions were drawn 

about necessary actions 
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Advisory discussion 80 %  

Formal letter 44%  

Fixing of a time limit 21 %  

Other administrative actions  1,6 % 

51,4% 

14,9% no action 

was taken 

48,9% 

             e.g.: impolite customer, bad weather conditions, 

working alone,high levels of traffic 

In Germany the employer is responsible to make 

the risk assessment, there is no regulation 

demanding the participation of employees. 

54 % had taken action in improving labour organisation and structure of work, 

20% did something to prevent critical events,  

31 % initiated measures of  behavioural prevention  

totally and  

partially 

and partially 

and 3,7% missing data 


